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M E M O R A N D U M 
 
 
Subject: Revision of remuneration of employees recruited on 

fixed pay basis against formal creation of fixed pay posts 
by keeping abeyance regular scale posts.  

 
 
 Consequent upon the revision of pay scales of the Government 

employees appointed in regular scales of pay to services and posts in 

connection with the affairs of the Government of Tripura under the 

provisions of Tripura State Civil Services (Revised Pay) Rules, 2009, it 

has become necessary to consider the revision of monthly remuneration 

of the employees recruited on fixed pay basis against formal creation of 

fixed pay posts by keeping abeyance regular scale of posts (including 

supernumerary posts).  Accordingly, in partial modification  of existing 

circulars relating to monthly  remuneration of fixed pay employees  

issued from Finance Department, Govt of Tripura from time to time and 

in reference to Rule 8 of the TSCS( Revised Pay) Rules, 2009, the 

Governor is pleased to revise   monthly remunerations of such employees 

with effect from 1.1.2009 as follows; 

     

 
Category of 
employee 

Existing admissible rate 
of  monthly 
remuneration 

Revised rate of  
monthly 
remuneration 
(rounded of to the 
next  multiple off 
10)  

Group – C 65% of minimum slab of 
the concerned pay scale. 

75% of the minimum 
slab of entry level 
pay in the concerned 



Pay in the Pay  Band 
along with concerned 
Grade Pay taken 
together  as reflected 
in Part-E of TSCS( 
Revised) Rules, 2009. 
as per  example 
indicated below 

Group – D 75% of minimum slab of 
the concerned pay scale. 

75% of the minimum 
slab of entry level 
pay in the concerned 
Pay in the Pay  Band 
along with concerned 
Grade Pay taken 
together  as reflected 
in Part-E of TSCS( 
Revised) Rules, 2009 
as per example 
indicated below. 

 
 
Example No.1 : A person  was recruited as fixed pay employee in the 
Group-D category  against pre-revised pay scale of Rs.2600-3545/-. He 
was provided  fixed pay remuneration by computing 75 % of minimum 
slab of the concerned pay scale i.e 75% of Rs.2600/-. Now his fixed pay 
remuneration shall be revised by computing 75% of the total of entry 
level pay in the pay band ( Rs.4530/-)  and concerned grade pay ( 
Rs.1200/-) taken together i.e 75% of (Rs.4530 plus 1200/-)= Rs.4297.50 
( rounded off to Rs.4300/-) 
 
Example No.2 : A person was recruited as fixed pay employee in the 
Group-C category  against pre-revised pay scale of Rs.3300-7100/-. He 
was provided  fixed pay remuneration by computing 65 % of minimum 
slab of the concerned pay scale i.e 65% of Rs.3300/-. Now his fixed pay 
remuneration shall be revised by computing 75% of the total of entry 
level pay in the pay band ( Rs.5750/-)  and concerned grade pay ( 
Rs.1800/-) taken together i.e 75% of (Rs.5750 plus 1800/)-= Rs.5662.50 
( rounded off to Rs.5670/-). 
 

Difference of monthly revised remuneration for the months of   

January, 2009 to April 2009 shall be paid in cash for employees 

recruited prior to 31.12.2008. Those who were recruited afterwards they 

will get the benefit    from the dates of their engagement. 



By order of theP)vernor

ffio'1" 0r'' rooT
Deputy Secretary to the

Govemment of TriDura

To
Secretary In-charge of all Departments /All Heads of Departnents

Cottg Jor ln.fonr|.atlon to:

1. Principal Secretary to the Oovernor of Tripura, Agartala
2. Principal Secretary to t}Ie Chief Minister, Tripura, Agartala
3. PS to the Finance Minister, Tripura, Agartala

4. PS/PA to all Ministers, Tripura

5. Joint Secretary to the Chief Secretary, Tripura

6. Secretary, Tripura l€gislative Assembly, Agartala

7. Registrar, Guwahati High Court, Agartala Bench, Agartala
8. Secretary, TPSC, Agartala

9. Accountant Cenera.l (Audit), Tripura

10. Account General (A&E), Tripura, Agartala

I l. All Treasury/ Sub-reasury Officers, Tripura




