
NO.F.34 (3) GA (P& T)/2021 


GOVERNMENT OF TRIPURA 


GENERAL ADM INISTRATION (PERSONNEL & TRAIN ING) DEPARTMENT 


Dated, Agartala, the December, 2021. 

M EMORANDU M 


Subject : - 3 aay Onl ine Jn-Service Training Programme on " Futuristic Cities: Smart and 

Rc>s.i1en t" from Jan uary 17, 2022 to January 19, 2022 - reg: 

The undersigned is directed to forward here-with the communication bearing 

No HUDCO/ GRO/HSM I Tra ining/2021/ 116 dat ed 16/11/ 2021 (along-with enclosure) as received 

from Housing & Urban Dev~lopment Corporation Ltd., Regional Office, Guwahat i, with a request 

for drnng t he needful as $oug;"'lt for by t he afore -mentioned communication 
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(Md H Ral'IMnarl) " 

Under Secretary to the 

Government o f T ripura . 

fo 
.£\ !1 Concerned. 

Copy to: ­

1 The Director of Information Technology, lndranagar, Agarta la with request for pub licat ion 

in t h? State Porta l 

~ 
fDif"bch.•1 -itt: ofIT.1T~CA.1 {Md H R~iti r~ai1J I"-1, 

f, . · .· ' 'L1ura. Under Secretary w the 
-r.:::.. t~~v -.., .. 1

""'" .. . ~ "4~ LI',,. Government of Tripura 


No . ............................. . 
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No. HUDCO/GRO/HSMI Training/2021 / I I 16 

~~~ ~Cl("lqq;;c t.t>14fotH fMf+il~ n 
(~ m<fiR Cf.T ~) .P __. '2-.- L-­
ahiP.i <W,iH4, ~. 1 

m:-~ efli%1'W , (if::fqui),~~. ;;ft. u;t1. m. ~ -78 l022 
Hous ing & Urban Development Corporation Ltd. 

(A Government of India EnteFprise } 
Regional Office. Guwahati . 

Date: 16/11/2021 Housefed Complex. Rukminigaon , G.S. Road, Guwahat1- 781022 
Tel. : 0361-233901&, 2339148. Fax. 0361-2330098 

E-mail : hudco.gro@gmail. __.----=--·­
To, CDI · ·L74899DL1970 ~~1"6' ,
T he Chief Secretary to the Govt. of Tripura , · · ·· / )\.~;;----··-- · 
N S t · t c 1 ( "' / R.... r == I ·'l­ew ecre an a omp ex, D f //'/) '­?/ '~·~lJ 
Agarta la-799010 f "1 J I 6.' 1 • 

West T rip u ra, T r ip ura "f r-== Vjfl ~ \ ~ t ; (11 

9 ub: 3-day Online In-Service Training Programme on " Futuristic Cities : 'snta~t and {.~)/ 
Resi lient" from January 17, 2022 to January 19, 2022-reg. .......~~J7' 

~.:..--:::-/
Respe~ted Sir, ~Q-\fl'J 
With reference to the cited subject, I have the honour to refer to the letter J 
F.No.12017/01/2021-TNP(S) dated August 19, 2021 from the Department of Personnel and 
Training, Govt. of India (DoPT) vide whieh approva: has been accorded for conducting 3-day 
0:1l1ne l: 1-servi:::e Trt::ining i· 1rn~ r :!rnr::~:: or: · :: ,.Jt ~ ..:!~t• G CiLe:; · S:r.ei .-~ 

January 17. 2022 to Januar; 19, 2022 at HUDCO's HSl\Jll , New Delhi. 

The In-Service Training Programme is proposed for AIS (IAS, IPS & IFoS) officers, officers 
working under the Central Staffing Scheme, Central Secretariat Service (CSS) and Central 
Secretariat Stenographer Service (CSSS) offk:ers during the year 2021 -22. 

All AIS (IAS. IPS & IFoS) officers with minimum 4 years of service and upto the rank of 
Secretaiy to the Govr~r::ms nt of !ri::!i8f(-: : : !.::~ 2 ::.:-i·~::.~ =· -.:~ .::~t.:ria l l": 11~ G.IC cli~ iLie to attenti 
the aforesaid training progrnmme. Gr.:>up ·A' officers working under the Central Staffing 
Scheme in the Government of India and officers of CSS/CSSS (OS/Sr PPS and above) are 
eligible to attend the training programme. All elig ible officers are required to give their 
wiHingness througn ~:-,::~_=:,_,t;i-,·:2-L..:.'-=..2-.C..; .:_ . IAS officers have to log in with their 
government domain email ::.tddress and its p3ssword. For login related queries, they can 
send mail mentioning with names to ~-::::/.:, ' ·:: ,.. . Other Group 'A' officers may apply in 
the proforma linked at lht.p.dopttro.n.c in- Domestic Tra ining Programmes- In-Service 
Training.] 

It is kindly requested to issue necessriry directives for participation of eligible officers to 
submit their nominations for the Online In-Service Training Programme. Ms. Varsha Punhan i, 
JGM(P), HUDCO, New Delhi is the Course Coordinator for the training programme. She may 
ba coiitact~d ()11 01~ -2-42Gee~~ ~- c·~ 1f'96~888 fer 2 n y q'..1eries or email 
at :varsnaounhani_@nudco orq. A copy of the brochure for the tra ining programme is attached 
herewith for kind reference. 

W ith Regards, 

Yours faithfully, 
\.'\ 

-~ Enclo : As above V 
0G~ ~ 

• 

(K.M.Chanda) 


(Reg iona l Chief) 


. ~ 
~ 
~ tfi fq t<'1 4 : m nm~ fc;rcf;ra f.iTfl1 f(1!1:lh . ~ '11Wf, ~~~. ~~· ~~-1_10003 
Registered Office. : Housing & Urban Development Corporation Ltd. Hudco Bhawan, India Habitat Centre, Lodh1 Road, New Oelhi-110003 
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;.·sHUMAN SETTLEMENT PROGRAMME OBJECTIVES 
MANGEMENT INSTITUTE 

I 
,tin line In-Service Training on 

FUTURISTIC CITIES ­
I SMART AND RESILIENT 

/ 

PROGRAMME COl\TENTS 
rhe programme is designed to equ ip the 

)articipants with the requisite know how, 

3ttitude and skills for developing equitable, 

;ustainable and resilient cities through a series of 

ectures from experienced professionals in the 

=ield accompanied by practica l experience 

;haring sessions. The tra ining shall be highly 

nteractive to enable sharing of ideas and views 

Jf the participants belonging to diverse 

:>rofessions and regions. The major themes 

dentif ied for deliberations in the seminar are: 

)> Cities and Urbanisation with foc;,is on 

Smart, Sustainable and Resilient Cities 

)> Sustainable and Resilient Social Housing 

)> Urban Infrastructure Services : Challenges 

and approaches 

)> Green Public Transportation Systems 

)> W2ter supply innovations in Delhi 

)> Solid Waste Management 

)> Environmental Degradation: Challenges and 

Approaches 

)> Urban Resilience & Preparedness for 

Climate Change 

)> Land Assembly Techniques for housing and 

urban infrastructure 

» 	Innovations for Providing & Financing 

Housing and Basic Infrastructure Services in 

Cities 

PARTICIPATION 
This Three Day In-Service Training (IST) programme 

targeted for All India Service (IAS, IPS, IFoS), office 

working under Central Staffing Scheme, officers of Cent'r 

Secretariat Service (CSS) and officers of Central Secretari 

Stenographer Service (CSSS}(DS/Sr. PPS and above leve 

for capacity building in the urban sector. 



About 1/3'd of the Indian population lives in urban 

areas and this trend is going to see a surge in the 

coming years. Cities are t he pivotal centres for 

economic growth, employment creation, 

innovative and cultural exchange. However, cities 

are also places where problems of poverty, 

· 	 unemployment & inequality and associated ills 

, 	 like homelessness, traffic snarls, water scarcity, 

open defecation and air pollution are prevalent. 

These problems are going to magnify much more 

in the years ahead with increased inflow of 

population into cities and extreme weather 

events linked to global climate change like 

flooding, tropical cyclones, heat waves and 

epidemics. The traditional models of urban 

development that one has been following if 

perpetuated further would lock us into 

congestion, sprawl and inefficient resource use. 

Sustainable, resilient and smart growth where 

buildings and infrastructure systems are resource 

efficient would create city level systems that are 

futuristic and adaptive to future demands. 

Being a national level training institution in the 

II country, the MoHUA has instructed HSMI to 
II 
II impart tra ining on various issues related to 
III 	 housing and urban development. Keeping such _._ ~ 

mr 	 challen.ges in mind, HUDCO's HSMI is organizing a 

Training Programme on 'Futuristic Cities - Smartl	 1!!9111!1• 
and Resilient'. 



( iui<..ldincs lnstruu ions ln formution 1·or In- Service Train ing 
t 11!..!r:.i1111116 tOrll in l..'. Ph,sic:.ill und 3-5 du' Online ln-. 'cn ic... !'rain ing 

/i1~amnH.:~ l(ff /\ IS O ffi cers ( IAS. I PS & I Fo~). ut"lic,r work in~ under the 
Central St::inirn! chcmc. Central Secretariat Sci\ ice: !C · ) and Centra l 
Sccrdariat Stenographers Sen ice {CSSS) Ofli c~rs. 

·1 he follcl\\ ing general guidelin t.:s/ instructions/ in fo nnation ' ' ith regard to One-Week 
In-Sen ice frni ni ng Programmes (Offl ine/ Phy ica l) and 3-5 da~ Online In-Service Training 
Programme for th..: year 2021-22 for AIS (IAS, IPS & IFoS) Ortict:rs. Officer~ working 
under the Cent ra l Starti ng Scheme and Central Secrt!tariat Service (CSS) and Centra l 
. een:tariat . tenographers Se r ice (CSS ) Officers (of the le vel of DS/Sr. PPS and above) 

I . Eligibilih': 

Ca J AIS (IAS. IPS & IFoS) Offi cers: 

(b} Officers working under the Central Staffing Scheme in the Government of India 
with minimum of 4 years of Service up-to the rank or Secretary to the Govl. of 
India and Chief Secretary in the State Govt. and equivalent: 

(c) Central Secretariat Service (CSS) and Central Secretariat Stenographers Service 
(C SS) Officers of the level OS/ Sr. PPS and above. 

2. All the traini ng ptogrammes (Offiine/Physical Mode) arc r~sidential in nature. 
Accommodation facilities will be provided to the participants by the training institutes who 
are organizing the training programme. 

3. The 3-5-da) Online Training Programmes are anended through virtual mode. These 
programmes are not resid~ntial programmes. 

4. The !AS officers are required to apply on-line through che Intra IAS portal. All other 
Officers are required to apply through Lhe prescribed proforma available with these guidelines 
after obtaining approval of the Competenc Authority of the Department/ Ministry/ State 
Government/ Cadre controlling auchoricy concerned. 

5. The Officers who are due for retirement may not be sponsored for the training 
programme scheduled in the month in which they are due co retire. 

6. The Ofticers roste'd abroad are exempted from participation in the programme and 
their applications " ill not be considered. 

7. !"he Officers are not allowed to apply or change options within 10 days of the 
commencement of an opted programme. 

8. The Officers can attend only one In-Service Training Programme either Physically 
OR online during the financial year 2021-22. 

9. fhe minimum no. of participants may not be less rhan 15 and the maximum no. mav 
110 1 e:-.eccd 40 to ensure economic viability and optimal uci lization of training programs fdr 
belier career prospects. 



111-Sc n ·ir c Trai11 i11g Program111t· f'o r oflin:r s oth e r th a n IA S fo r the yea r 

2021 -22 

~ . 
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Ciendcr 

t .'\llotmcnt Yeari Year ol---·------ ­
iPO:>Ling in the pn.:sent 
Ipost 
~~esent Designation 
~ini~try/Departmcnt I _ _______ _____ ----------------; 

J _O~coa~Ad~ress _:__________ _ ____ _ _ 

~ Contac t derail s _ 

~6ffi« Tclephone 
II""mbcr i 
i 

I Email Id 


i Eligibility: Mini mum 4 years of Grouo ·A· service as on 01 /0412021. 

I Date of 
I Joining/Appointrhcnt inIGroup ·A· Service 
ITrai ning programmes 

I 
I 
(I} (2) I (3) 

opted (in the order of 
preference. Kindly 
mention whether the 
program is on 1 

orfline/physital mode 
or on line mode) 

Signature ofapplicant:Date: I Place: 

../ It is cert ified that the officer has not earlier been nominated/attended any One-Week 
In-Service Trai ni ng Programme during the calendar 2021 -22 . 

../ It is also certified that the details filled by the applicant in the fonn are correct as per 
official records. 

(Signatu re. Name and Designation of Controlling Authority) 




